
, Inc. 

 December 2015 

Next Section Meeting 

Date Tuesday 1 December 

Place Smilie’s Restaurant, Harahan, La. 

Time Social hour 6:00–6:30 p.m. 
Program and dining at 6:30 p.m. 

Price Member—$25 
Student—$10 

Click to 
RSVP isanolaneworleans@gmail.com  

Pav in 
advance 

Regular: Click here to pay in advance on PayPal. 
Student: please pay at the meeting. You do not 
need to have a PayPal account to use this link. 

These links are ñhot.ò 
Try them out to find 

out whatôs going on! 

Manager’s Night Topic—“2015 Tax Year Update” 
L{! bŜǿ hǊƭŜŀƴǎ {ŜŎǝƻƴ ƛǎ ǇƭŜŀǎŜŘ ǘƻ ǇǊŜǎŜƴǘ ǘƘŜ ƻƴŜ 
ǘƻǇƛŎ ǘƘŀǘ ŀũŜŎǘǎ ŀƴŘ ƛƳǇŀŎǘǎ ŀƭƭ ƻŦ ǳǎτǘŀȄŜǎΦ ¢ƘŜ 5Ŝπ
ŎŜƳōŜǊ ƳŜŜǝƴƎ ǘȅǇƛŎŀƭƭȅ ƛǎ ƻǳǊ aŀƴŀƎŜǊΩǎ bƛƎƘǘΣ ŦƻǊ 
ǿƘƛŎƘ ǘƘŜ ǎŜŎǝƻƴ ŜƴŎƻǳǊŀƎŜǎ ƳŜƳōŜǊǎ ǘƻ ƛƴǾƛǘŜ ǘƘŜƛǊ 
ōƻǎǎŜǎΦ Lǘ ǇǊƻǾƛŘŜǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ŀ ƳŜƳōŜǊ ǘƻ ƴŜǘπ
ǿƻǊƪ ŀǎ ǿŜƭƭ ŀǎ ǘƻ ŜȄǇƻǎŜ ǘƻ Ƙƛǎ ƻǊ ƘŜǊ ƳŀƴŀƎŜǊ ǘƘŜ ōŜƴπ
ŜŬǘǎ ƻŦ ƳŜƳōŜǊǎƘƛǇ ƛƴ ǘƘŜ {ƻŎƛŜǘȅΦ  
WǳŘȅ tƘƛƭƭǇƻǧ ƻŦ 9ȄŜŎǳǝǾŜ ¢ŀȄ {ŜǊǾƛŎŜ [[/ ǿƛƭƭ ōŜ ǘƘŜ 
ƳŜŜǝƴƎΩǎ ǇǊŜǎŜƴǘŜǊ ƛƴ 5ŜŎŜƳōŜǊΦ WǳŘȅ Ƙŀǎ ōŜŜƴ ŦŜŀπ
ǘǳǊŜŘ ǎǇŜŀƪŜǊ ōŜŦƻǊŜ ǘƘŜ ǎŜŎǝƻƴ ƻƴ Ǉŀǎǘ ƻŎŎŀǎƛƻƴǎΦ {ƘŜ 
ŀƭǿŀȅǎ ƳŀƪŜǎ ŀƴ ŜȄŎŜƭƭŜƴǘ ŀƴŘ ŦŀŎǘ-ŬƭƭŜŘ ǇǊŜǎŜƴǘŀǝƻƴΦ   
Lƴ ŀŘŘƛǝƻƴ ǘƻ ǘƘŜ ŀƴƴǳŀƭ млпл ǊŜǾƛǎƛƻƴǎΣ WǳŘȅ ǿƛƭƭ Řƛǎπ
Ŏǳǎǎ ǘƘŜ ǇǊƻǎ ŀƴŘ Ŏƻƴǎ ƻŦ ŜƭŜŎǝƴƎ ŜŀǊƭȅ {ƻŎƛŀƭ {ŜŎǳǊƛǘȅ 
ŀƴŘ ŀǧŜƴŘŀƴǘ ǘŀȄŀōƛƭƛǘȅΦ IŜǊ ǇŀǊǘƴŜǊΣ [ŀǳǊƛŜ {ŎƘƳŀƭǘȊΣ 
ǿƛƭƭ ŀǎǎƛǎǘ WǳŘȅΦ tƭŜŀǎŜ ōǊƛƴƎ ŀƴȅ ǘŀȄ ǉǳŜǎǝƻƴǎ ȅƻǳ Ƴŀȅ 
ƘŀǾŜΦ 
wŜŎŜƴǘƭȅΣ ǎƻƳŜ ƳŜƳōŜǊǎ ƘŀǾŜ ōŜŜƴ ƛƳǇŀŎǘŜŘΣ ŘƛǊŜŎǘπ
ƭȅ ƻǊ ƛƴŘƛǊŜŎǘƭȅΣ ōȅ ǎǘŀũ ǊŜŘǳŎǝƻƴǎ ǘƘŀǘ ƘŀǾŜ ōŜŜƴ ǇǊƻǇŀπ
ƎŀǝƴƎ ǘƘǊƻǳƎƘ ǘƘŜ ƻƛƭ ŀƴŘ Ǝŀǎ ƛƴŘǳǎǘǊȅΦ /ƘŀƴƎŜǎ ƛƴ ŜƳπ
ǇƭƻȅƳŜƴǘ ǎǘŀǘǳǎ ƻƊŜƴ ǇǊƻǾƛŘŜ ŀƴ ǳƴŜȄǇŜŎǘŜŘ ƻǇǇƻǊǘǳƴƛπ
ǘȅ ǘƻ ǊŜ-ŜǾŀƭǳŀǘŜ ŀ ŎŀǊŜŜǊ ǇŀǘƘΦ {ǳŎƘ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ 
ƳƛƎƘǘ Ǉƻǎǎƛōƭȅ ƭŜŀŘ ǘƻ ŀ ǊƻƭŜ ŀǎ ŀƴ ƛƴŘŜǇŜƴŘŜƴǘ Ŏƻƴǎǳƭǘπ
ŀƴǘ ƻǊ ǿƻǊƪƛƴƎ ŦƻǊ ŀ ŎƻƴǎǳƭǝƴƎ ŬǊƳΦ 
! ŎŀǊŜŜǊ ŎƘŀƴƎŜ ƻŦ ǘƘƛǎ ǘȅǇŜ Ƙŀǎ ƛƳǇƭƛŎŀǝƻƴǎ ǘƘŀǘ ǿƛƭƭ 
ƘŀǾŜ ŬƴŀƴŎƛŀƭ ŀƴŘ ǘŀȄ ƛƳǇŀŎǘǎΦ CƻǊ ƛƴǎǘŀƴŎŜΣ ƛƴ ŀŘŘƛǝƻƴ 

ǘƻ ŘŜŎƛŘƛƴƎ ǿƘŜǘƘŜǊ ǘƻ ƛƴŎƻǊǇƻǊŀǘŜ ŀǎ ŀ ά/ές ƻǊ {-ǘȅǇŜ 
Ŝƴǝǘȅ ƻǊ ǊŜƎƛǎǘŜǊƛƴƎ ŀǎ ŀ ǎƛƴƎƭŜ-ƳŜƳōŜǊ [[/Σ ƭƛŀōƛƭƛǘȅ ŀƴŘ 
ǿƻǊƪŜǊǎΩ ŎƻƳǇŜƴǎŀǝƻƴ ƛƴǎǳǊŀƴŎŜǎ ǿƛƭƭ ƘŀǾŜ ǘƻ ōŜ ŀŘπ
ŘǊŜǎǎŜŘΦ !ƭƭ ƻŦ ǘƘŜǎŜ ƻǇǝƻƴǎ ƘŀǾŜ Ŏƻǎǘ ŀƴŘ ǘŀȄ ƛƳǇƭƛŎŀπ
ǝƻƴǎΦ WǳŘȅ ŀƴŘ [ŀǳǊƛŜ ǿƛƭƭ ōŜ ǇǊŜǇŀǊŜŘ ǘƻ Ǉƻƛƴǘ ȅƻǳ ƛƴ 
ǘƘŜ ǊƛƎƘǘ ŘƛǊŜŎǝƻƴΦ  
9ȄŜŎǳǝǾŜ ¢ŀȄ {ŜǊǾƛŎŜ [[/ ƛǎ ŀ Ŧǳƭƭ ǎŜǊǾƛŎŜ ǇǊƻŦŜǎǎƛƻƴŀƭ 

ǘŀȄ ǇǊŜǇŀǊŀǝƻƴ ŀƴŘ ǘŀȄ ǇƭŀƴƴƛƴƎ ŬǊƳ ƭƻŎŀǘŜŘ ƛƴ aŜπ
ǘŀƛǊƛŜΣ [ƻǳƛǎƛŀƴŀΣ ŀǎǎƛǎǝƴƎ ǊŜǎƛŘŜƴǘǎ ƻŦ [ƻǳƛǎƛŀƴŀΣ ƻǘƘŜǊ 
ǎǘŀǘŜǎΣ ŀƴŘ ƻǘƘŜǊ ŎƻǳƴǘǊƛŜǎΦ ¢ƘŜƛǊ Ǝƻŀƭ ƛǎ ǘƻ ƳƛƴƛƳƛȊŜ ǘƘŜ 
ǘŀȄǇŀȅŜǊϥǎ ƭƛŀōƛƭƛǘȅ ōȅ ǇǊŜǇŀǊƛƴƎ ŀ ŎƻƳǇƭŜǘŜ ŀƴŘ ŀŎŎǳǊŀǘŜ 
ǘŀȄ ǊŜǘǳǊƴΦ 
¢ƘŜ ŎƻƳǇŀƴȅ ǿŀǎ ŦƻǳƴŘŜŘ ōȅ WǳŘƛǘƘ ²Φ tƘƛƭƭǇƻǧΣ ŀƴ 
9ƴǊƻƭƭŜŘ !ƎŜƴǘ ǎƛƴŎŜ мфурΣ ǿƘƻ Ƙŀǎ ŜŀǊƴŜŘ ǘƘŜ ǇǊƛǾƛƭŜƎŜ 
ƻŦ ǇǊŀŎǝŎƛƴƎ όƛΦŜΦΣ ǊŜǇǊŜǎŜƴǝƴƎ ǘŀȄǇŀȅŜǊǎύ ōŜŦƻǊŜ ǘƘŜ 
LƴǘŜǊƴŀƭ wŜǾŜƴǳŜ {ŜǊǾƛŎŜ ŀƴŘ ǘƘŜ ǘŀȄ ŎƻǳǊǘ ƛƴ ŀƭƭ ǘŀȄ 
ƳŀǧŜǊǎΦ 
WǳŘȅ ƛǎ ŀ ǘŀȄ ǇǊƻŦŜǎǎƛƻƴŀƭ ǿƛǘƘ ор ȅŜŀǊǎ ƻŦ ŜȄǇŜǊƛŜƴŎŜΦ 

[ŀǳǊƛŜ tΦ {ŎƘƳŀƭǘȊ ƛǎ ŀ ǘŀȄ ǇǊƻŦŜǎǎƛƻƴŀƭ ƻŦ мл ȅŜŀǊǎ ŜȄǇŜπ
ǊƛŜƴŎŜΣ ŀƴŘ ƛǎ ŀƭǎƻ ŀƴ 9ƴǊƻƭƭŜŘ !ƎŜƴǘΦ .ƻǘƘ ŀǊŜ ƳŜƳōŜǊǎ 
ƻŦ ǘƘŜ bŀǝƻƴŀƭ !ǎǎƻŎƛŀǝƻƴ ƻŦ 9ƴǊƻƭƭŜŘ !ƎŜƴǘǎ ŀƴŘ ǘƘŜ 
bŀǝƻƴŀƭ !ǎǎƻŎƛŀǝƻƴ ƻŦ ¢ŀȄ tǊƻŦŜǎǎƛƻƴŀƭǎΦ 
9ȄŜŎǳǝǾŜ ¢ŀȄ {ŜǊǾƛŎŜ [[/ ǇŜǊǎƻƴƴŜƭ ƘŀǾŜ ŀ ǘƘƻǊƻǳƎƘ 

ƪƴƻǿƭŜŘƎŜ ƻŦ ǎǘŀǘŜ ŀƴŘ ŦŜŘŜǊŀƭ ǘŀȄ ŎƻŘŜǎΣ ŀƴŘ ŀǊŜ ŀǾŀƛƭŀπ
ōƭŜ ƻƴ ŀ ȅŜŀǊ ǊƻǳƴŘ ōŀǎƛǎΦƴ 

mailto:isanolaneworleans@gmail.com
https://www.paypal.com/cgi-bin/webscr?cmd=_s-xclick&hosted_button_id=2WU9KYPHULBKN
https://www.facebook.com/pages/ISA-New-Orleans-Section/409126109135241
http://www.linkedin.com/pub/isa-new-orleans-section/56/5a9/381
https://twitter.com/ISANewOrleans


Sponsors 
Sponsors  
tƭŜŀǎŜ ŎƻƴǘŀŎǘ ƻǳǊ aŀǊƪŜǝƴƎ /ƘŀƛǊƳŀƴΣ 5Ŝŀƴ .ƛŎƪŜǊǘƻƴΣ ŦƻǊ ƳƻǊŜ 
ŘŜǘŀƛƭǎ ŀƴŘ ŀǾŀƛƭŀōƛƭƛǘȅ ǊŜƎŀǊŘƛƴƎ ŦǳǘǳǊŜ ǎǇƻƴǎƻǊǎƘƛǇ ǿƛǘƘ ǘƘŜ L{! bŜǿ 
hǊƭŜŀƴǎ {ŜŎǝƻƴ ōŜƎƛƴƴƛƴƎ ƛƴ ǘƘŜ ŦŀƭƭΦ  

Articles & Announcements 
Articles and Announcements 
{ǳōƳƛǘ ŀƴ ŀǊǝŎƭŜ ƻǊ ŀƴƴƻǳƴŎŜƳŜƴǘ ǘƻ ¢ƘŜ /ǳǊǊŜƴǘ tƴŜǳǎƭŜǧŜǊ ǘƻ 
[ŀǊǊȅ LǾŜǊǎƻƴ Ǿƛŀ ƭƘƛǾŜǊǎƻƴоϪŀǧΦƴŜǘΦ 
 
Deadline 
aŀǘŜǊƛŀƭǎ Ƴǳǎǘ ōŜ ǎǳōƳƛǧŜŘ ōȅ ǘƘŜ млǘƘ Řŀȅ ƻŦ ǘƘŜ ƳƻƴǘƘ 

5ŜŎŜƳōŜǊ нлмр ¢ƘŜ /ǳǊǊŜƴǘ tƴŜǳǎƭŜǧŜǊ tŀƎŜ н 

President’s 
Message 
Brad Vicknair 

President 
ISA New Orleans Section  

Ph.: (985) 351–7981 
bjvicknair@ra.rockwell.com 

SECTION OFFICERS 2015–16 

President 
.ǊŀŘ ±ƛŎƪƴŀƛǊ 
όфурύ ормςтфум 
 
President-elect 
WƻǎŜ {ǳŀǊŜȊ 
όрлпύ оппςотру 
 
Vice President 
.ǊŀƴŘŀƴ /ŀǊŜȅ 
όфурύ ттоςтсло 
 
Secretary 
.ƛƭƭ .ǊƻŎƪ 
όрлпύ топςснмм 
 
Treasurer 
bŀǘŀǊŀƧŀƴ aǳǘƘŀƛŀƘ 
όрлпύ офмςсрмо 
όрлпύ српςфтпу όaƻōƛƭŜύ 
 
Delegate 
aƛƪŜ ²ƛƭƭƛŀƳǎƻƴ 
όрлпύ упфςннпо 
{ǘŜǾŜ aŀȅ ό!ƭǘΦύ 
όрлпύ прсςтппс 
 
Programming Co-chairmen 
wƻƎŜǊ wŜŜŘȅ 
όрлпύ ннлςолол 
¢ƻōȅ aƛƭƭŜǊ 
όрлпύ флуςурсп 
 
Education Chairman 
wƻōŜǊǘ ¢ŜǊǊŜƭƭ 
όрлпύ смоςулоф 
 
Membership Chairman 
5Ŝŀƴ .ƛŎƪŜǊǘƻƴ 
όрлпύ тмтςлтму 
 
Codes, Standards, & Practices Chair-
man 
wŀƳ wŀƳŀŎƘŀƴŘǊŀƴ 
όрлпύ прсςснсф 
 
Newsletter Editor 
[ŀǊǊȅ LǾŜǊǎƻƴ 
όрлпύ умоςсфтн 

Webmaster 
²ŀȅƴŜ ²Ŝƭƪ 
όрлпύ топςснот 
 
Exhibits Chairman 
.ƛƭƭ .ǊƻŎƪ 
όрлпύ топςснмм 
 
Marketing Chairman 
5Ŝŀƴ .ƛŎƪŜǊǘƻƴ 
όрлпύ тмтςлтму 
 
Publications Chairman 
[ŀǊǊȅ LǾŜǊǎƻƴ 
όрлпύ умоςсфтн 
 
Honors & Awards Chairman 
wŀƳ wŀƳŀŎƘŀƴŘǊŀƴ 
όрлпύ прсςснсф 
 
Historian 
[ŀǊǊȅ LǾŜǊǎƻƴ 
όрлпύ умоςсфтн 
 
Student Section Liaison 
[Ŝƻ IƻƭȊŜƴǘƘŀƭ 
όрлпύ уосςуфлн 
 
Section–Division Liaison 
²ŀȅƴŜ ²Ŝƭƪ 
όрлпύ топςснот 
 
Codes, Standards, Practices, Shrimp 
Boil Chairman 
wŀƳ wŀƳŀŎƘŀƴŘǊŀƴ 
όрлпύ прсςснсф 
 
Past President 
{ǘŜǾŜ aŀȅ 
όрлпύ прсςтппс 
 
Arrangements Chairman 
aƛƪŜ .Ŝƴōƻǿ 
όрлпύ уосςуфтс 
 
 
 
 
 

 

New Orleans Section, Inc. 

CŜƭƭƻǿ ƳŜƳōŜǊǎΣ 
 

²Ŝ ŀǊŜ ǿŜƭƭ ƛƴǘƻ ǘƘŜ ƘƻƭƛŘŀȅ ǎŜŀǎƻƴ ŀƴŘ L ƘƻǇŜ ǘƘŀǘ ŜǾŜǊȅπ
ƻƴŜ ƛǎ ŜƴƧƻȅƛƴƎ ǘƘƛǎ ǎǇŜŎƛŀƭ ǝƳŜ ǿƛǘƘ ŦŀƳƛƭȅ ŀƴŘ ŦǊƛŜƴŘǎΦ Lǘ ƛǎ 
ǘƘŜ ǝƳŜ ƻŦ ȅŜŀǊ ǘƻ ōŜ ǘƘŀƴƪŦǳƭ ŦƻǊ ƻǳǊ ōƭŜǎǎƛƴƎǎ ŀƴŘ ǘƻ ǎƘŀǊŜ 
Ƨƻȅ ǿƛǘƘ ŜǾŜǊȅƻƴŜ ŀǊƻǳƴŘ ǳǎΦ   
hǳǊ ǎǇŜŀƪŜǊ ŦƻǊ 5ŜŎŜƳōŜǊ ǿƛƭƭ ōŜ aǊǎΦ WǳŘȅ tƘƛƭƭǇƻǧΣ ŀƴŘ 

ǎƘŜ ǿƛƭƭ ōŜ ŘƛǎŎǳǎǎƛƴƎ ŀ ƳŀǧŜǊ ǘƘŀǘ LΩƳ ǎǳǊŜ ǿŜΩǊŜ ŀƭƭ ǾŜǊȅ Ǉŀǎπ
ǎƛƻƴŀǘŜ ŀōƻǳǘΦ ¢ƘŜ ǘƻǇƛŎ ƻŦ ά¢ŀȄŜǎΦέ ¢ƘŜ 5ŜŎŜƳōŜǊ ƳŜŜǝƴƎ ƛǎ 
ǿƘŀǘ ǿŜ ǘȅǇƛŎŀƭƭȅ ǊŜŦŜǊ ǘƻ ŀǎ aŀƴŀƎŜǊΩǎ bƛƎƘǘΦ ¢ƘŜ ƳŜŜǝƴƎ ƛǎ 
ƴƻǘ ƛƴǘŜƴŘŜŘ ŦƻǊ ƳŀƴŀƎŜǊǎ ƻƴƭȅΦ wŀǘƘŜǊΣ ƛǘ ƛǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ 
ŦƻǊ ƳŜƳōŜǊǎ ǘƻ ƛƴǾƛǘŜ ǘƘŜƛǊ ǎǳǇŜǊǾƛǎƻǊǎ ǘƻ ƻǳǊ ƳŜŜǝƴƎ ŦƻǊ ŀ 
ƴŜǘǿƻǊƪƛƴƎ ƻǇǇƻǊǘǳƴƛǘȅΦ Lǘ ŀƭǎƻ ŀƭƭƻǿǎ ǘƘŜƳ ǘƻ Ǝŀƛƴ ŀ ōŜǧŜǊ 
ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǿƘŀǘ ǘƘŜ L{! ƛǎ ŀƭƭ ŀōƻǳǘΦ aŀƴŀƎŜǊΩǎ bƛƎƘǘ 
ŘƻŜǎ ƴƻǘ ǳǎǳŀƭƭȅ ŦŜŀǘǳǊŜ ŀ ǘŜŎƘƴƛŎŀƭ ǇǊŜǎŜƴǘŀǝƻƴΦ   
L ǿƻǳƭŘ ŀƭǎƻ ƭƛƪŜ ǘƻ ƎƛǾŜ ƻǳǘ ŀƴ ŜŀǊƭȅ ǊŜƳƛƴŘŜǊ ǘƘŀǘ ƻǳǊ Wŀƴπ

ǳŀǊȅ ƳŜŜǝƴƎ ǿƛƭƭ ōŜ ǘƘŜ {ŜŎǝƻƴΩǎ !ƴƴǳŀƭ IƻƴƻǊǎ ŀƴŘ !ǿŀǊŘǎ 
.ŀƴǉǳŜǘΦ ¢ƘŜ ŎŜǊŜƳƻƴƛŜǎ ǿƛƭƭ ōŜ ƘŜƭŘ ƻƴ мр WŀƴǳŀǊȅ нлмс ŀǘ 
ǘƘŜ ǘƘŜ {ƻǳǘƘŜǊƴ ¸ŀŎƘǘ /ƭǳō ƛƴ bŜǿ hǊƭŜŀƴǎΦ L ƭƻƻƪ ŦƻǊǿŀǊŘ ǘƻ 
ǎŜŜƛƴƎ ŜǾŜǊȅƻƴŜ ǘƘŜǊŜΦ 
!ƎŀƛƴΣ L ƘƻǇŜ ŜǾŜǊȅƻƴŜ ƛǎ ŀōƭŜ ǘƻ ŜƴƧƻȅ ǘƘƛǎ ƘƻƭƛŘŀȅ ǎŜŀǎƻƴ 

ŀƴŘ LΩƳ ƭƻƻƪƛƴƎ ŦƻǊǿŀǊŘ ǘƻ ƳŜŜǝƴƎ ǿƛǘƘ ȅƻǳ ŀǘ ŦǳǘǳǊŜ L{! 
ŜǾŜƴǘǎΦ 
 

IŀǇǇȅ IƻƭƛŘŀȅǎΗ 
 
.ǊŀŘ ±ƛŎƪƴŀƛǊΣ tǊŜǎƛŘŜƴǘ 
L{! bŜǿ hǊƭŜŀƴǎ {ŜŎǝƻƴΣ LƴŎΦ 
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5ŜŎŜƳōŜǊ нлмр ¢ƘŜ /ǳǊǊŜƴǘ tƴŜǳǎƭŜǧŜǊ tŀƎŜ о 

/ƻƳǇǳǘŜǊƛȊŜŘ tǊƻŎŜǎǎŜǎ ¦ƴƭƛƳƛǘŜŘΣ [[/Σ ό/t¦ϯ [[/ύ ƛǎ ŀ ǎƻƊǿŀǊŜ 
ŀƴŘ ǎŜǊǾƛŎŜǎ ŎƻƳǇŀƴȅ ǘƘŀǘ ŘŜƭƛǾŜǊǎ ǎƻƊǿŀǊŜ ǎƻƭǳǝƻƴǎ ŦƻǊ ǘƘŜ hƛƭ ŀƴŘ 
Dŀǎ aŀǊƪŜǘΣ ŦƻŎǳǎŜŘ ƻƴ ǘƘŜ ŜC/!{ wŜƭŀǝƻƴŀƭ{/!5!ϯ ŀƴŘ aŜŀǎǳǊŜπ
ƳŜƴǘ ǎƻƊǿŀǊŜ ƻũŜǊƛƴƎΦ hǳǊ ŜC/!{¢a ǎƻƊǿŀǊŜ ƛǎ ǳǎŜŘ ǿƻǊƭŘǿƛŘŜΣ 
ǎǳǇǇƻǊǘŜŘ нпȄтΣ ŀƴŘ ƛǎ ǘƘŜ ƻƴƭȅ {/!5! ŀƴŘ aŜŀǎǳǊŜƳŜƴǘ ǎƻƭǳǝƻƴ 
ǘƘŀǘ ǇǊƻǾƛŘŜǎ ŜǾŜǊȅǘƘƛƴƎ ŦǊƻƳ 5ŀǘŀ /ƻƭƭŜŎǝƻƴ ǘƻ tǊƻŘǳŎǝƻƴ ²Ŝƭƭ 
¢ŜǎǝƴƎΦ /t¦ ƛǎ ǘƘŜ ƻƴŜ-ǎǘƻǇ-ǎƘƻǇ ŦƻǊ ŀƭƭ ƻŦ ȅƻǳǊ {/!5! ŀƴŘ aŜŀǎǳǊŜπ
ƳŜƴǘ ǊŜǉǳƛǊŜƳŜƴǘǎΦ ±ƛǎƛǘ ŎǇǳƭƭŎΦŎƻƳΦ 

¢ƘŜ wŜȅƴƻƭŘǎ /ƻƳǇŀƴȅ ƛǎ ŀƴ ƛƴŘŜǇŜƴŘŜƴǘƭȅ ƻǿƴŜŘ ǿƘƻƭŜǎŀƭŜ Řƛǎπ
ǘǊƛōǳǘƻǊ ǿƛǘƘ Ǝƭƻōŀƭ ŘƛǎǘǊƛōǳǝƻƴ ŀƴŘ ǇǊƻƧŜŎǘ ƳŀƴŀƎŜƳŜƴǘ ŜȄǇŜǊƛπ
ŜƴŎŜΦ ²Ŝ ŀǊŜ ŀ ǇǊŜƳƛŜǊ ǎǳǇǇƭƛŜǊ ƻŦ ŜƭŜŎǘǊƛŎŀƭΣ ƭƛƎƘǝƴƎΣ ŀǳǘƻƳŀǝƻƴΣ 
ǎǿƛǘŎƘƎŜŀǊ ŀƴŘ ŘŀǘŀŎƻƳ ǇǊƻŘǳŎǘǎΦ ¢ƘŜ wŜȅƴƻƭŘǎ /ƻƳǇŀƴȅ Ƙŀǎ ŜȄǇŜǊƛπ
ŜƴŎŜŘ ǇŜǊǎƻƴƴŜƭ ƻƴ ǎǘŀũ ƛƴŎƭǳŘƛƴƎ ŜƭŜŎǘǊƛŎŀƭ ŜƴƎƛƴŜŜǊǎ ǘƻ ǿƻǊƪ ǿƛǘƘ 
ŎǳǎǘƻƳŜǊǎ ǘƻ ǇǊƻǾƛŘŜ ŜƴƎƛƴŜŜǊŜŘ ǎƻƭǳǝƻƴǎ ŀƴŘ ǎŜǊǾƛŎŜǎ ŀƭƻƴƎ ǿƛǘƘ ŀ 
ŎƻƳǇƭŜǘŜ ǎǳƛǘŜ ƻŦ ŜƭŜŎǘǊƛŎŀƭ ǎǳǇǇƭƛŜǎ ŀƴŘ ŜǉǳƛǇƳŜƴǘΦ ±ƛǎƛǘ wŜȅƴπ
ƻƭŘǎhƴƭƛƴŜΦŎƻƳΦ 

a { .Ŝƴōƻǿ ŀƴŘ !ǎǎƻŎƛŀǘŜǎ ƛǎ ŀ tǊƻŦŜǎǎƛƻƴŀƭ 9ƴƎƛƴŜŜǊƛƴƎ /ƻǊǇƻǊŀπ
ǝƻƴ ǘƘŀǘ ǇǊƻǾƛŘŜǎ 9ƭŜŎǘǊƛŎŀƭ tƻǿŜǊ {ȅǎǘŜƳǎΣ LƴǎǘǊǳƳŜƴǘŀǝƻƴΣ /ƻƴǘǊƻƭ 
{ȅǎǘŜƳǎΣ ŀƴŘ ¢ŜƭŜŎƻƳƳǳƴƛŎŀǝƻƴǎ ǎȅǎǘŜƳǎ ŘŜǎƛƎƴΣ ŎƻƳƳƛǎǎƛƻƴƛƴƎΣ 
ǎǘŀǊǘ-ǳǇ ŀƴŘ ǘŜǎǝƴƎ ǎŜǊǾƛŎŜǎ ǘƻ ŎƭƛŜƴǘǎ ŀŎǊƻǎǎ ǘƘŜ DǳƭŦ {ƻǳǘƘΦ ±ƛǎƛǘ 
ƳǎōŜƴōƻǿΦŎƻƳΦ 

b9[{hb ǇǊƻǾƛŘŜǎ ǇǊƻƧŜŎǘ ƳŀƴŀƎŜƳŜƴǘΣ ŜƴƎƛƴŜŜǊƛƴƎΣ ŜƴǾƛǊƻƴƳŜƴπ
ǘŀƭ ǎŎƛŜƴŎŜ ŀƴŘ ŀǊŎƘƛǘŜŎǘǳǊŀƭ ǎŜǊǾƛŎŜǎ ŦǊƻƳ ƻŶŎŜǎ ƛƴ bŜǿ hǊƭŜŀƴǎΣ 
[ƻǳƛǎƛŀƴŀ ŀƴŘ IƻǳǎǘƻƴΣ ¢ŜȄŀǎΦ ²Ŝ ƘŀǾŜ ǎŜǊǾŜŘ ƳǳƭǝǇƭŜ ŎƭƛŜƴǘǎ ƛƴ ŀ 
ōǊƻŀŘ ǊŀƴƎŜ ƻŦ ǇǊƻƧŜŎǘǎ ǿƻǊƭŘǿƛŘŜ ǎƛƴŎŜ мфпрΦ 
hǳǊ ǎǘŀũ ƻŦ ƻǾŜǊ олл ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŀƴŘ ǎǳǇǇƻǊǘ ǇŜǊǎƻƴƴŜƭ ōƭŜƴŘǎ 

Ƴŀƴȅ ȅŜŀǊǎ ƻŦ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘ ŜȄǇŜǊǝǎŜ ǿƛǘƘ ǘƻŘŀȅΩǎ ǘŜŎƘƴƻƭƻƎȅ ǘƻ 
ŘŜƭƛǾŜǊ ǎǘŀǘŜ-ƻŦ-ǘƘŜ-ŀǊǘ ǇǊƻƧŜŎǘǎ ŦƻǊ ƻǳǊ ŎƭƛŜƴǘǎΣ ŦƻŎǳǎƛƴƎ ƻƴ ǎŎƻǇŜΣ 
ǎŎƘŜŘǳƭŜ ŀƴŘ ōǳŘƎŜǘΦ 
.ȅ ǇǊƻǾƛŘƛƴƎ ŀ ǿƛŘŜ ǎǇŜŎǘǊǳƳ ƻŦ ǇǊƻƧŜŎǘ ǎŜǊǾƛŎŜǎΣ ǿŜ ƻƊŜƴ ǿƻǊƪ 

ǿƛǘƘ ŎƭƛŜƴǘǎ ŦǊƻƳ ŎƻƴŎŜǇǘ ŘŜǾŜƭƻǇƳŜƴǘ ǘƻ ǎǘŀǊǘ-ǳǇΣ ŀƴŘ ǊŜƎǳƭŀǊƭȅ 
Ƴŀƛƴǘŀƛƴ ŀ ƭƛŦŜ-ƻŦ-ŦŀŎƛƭƛǘȅ ǊŜƭŀǝƻƴǎƘƛǇ ǿƛǘƘ ǘƘŜƳ ǘƘǊƻǳƎƘ Ŏƻƴǝƴǳƻǳǎ 
ǎǳǇǇƻǊǘ ƻŦ ƻǇŜǊŀǝƻƴǎΦ ±ƛǎƛǘ ǿǎƴŜƭǎƻƴΦŎƻƳΦ 

wƻŎƪǿŜƭƭ !ǳǘƻƳŀǝƻƴΣ ǘƘŜ ǿƻǊƭŘΩǎ ƭŀǊƎŜǎǘ ŎƻƳǇŀƴȅ ŘŜŘƛŎŀǘŜŘ ǘƻ 
ƛƴŘǳǎǘǊƛŀƭ ŀǳǘƻƳŀǝƻƴ ŀƴŘ ƛƴŦƻǊƳŀǝƻƴΣ ƳŀƪŜǎ ƛǘǎ ŎǳǎǘƻƳŜǊǎ ƳƻǊŜ 
ǇǊƻŘǳŎǝǾŜ ŀƴŘ ǘƘŜ ǿƻǊƭŘ ƳƻǊŜ ǎǳǎǘŀƛƴŀōƭŜΦ ¢ƘǊƻǳƎƘƻǳǘ ǘƘŜ ǿƻǊƭŘΣ 
ƻǳǊ ƅŀƎǎƘƛǇ !ƭƭŜƴ-.ǊŀŘƭŜȅϯ ŀƴŘ wƻŎƪǿŜƭƭ {ƻƊǿŀǊŜϯ ǇǊƻŘǳŎǘ ōǊŀƴŘǎ 
ŀǊŜ ǊŜŎƻƎƴƛȊŜŘ ŦƻǊ ƛƴƴƻǾŀǝƻƴ ŀƴŘ ŜȄŎŜƭƭŜƴŎŜΦ 
±ƛǎƛǘ ǿǿǿΦǊƻŎƪǿŜƭƭŀǳǘƻƳŀǝƻƴΦŎƻƳΦ 

/ƘŀƳǇƛƻƴ ¢ŜŎƘƴƻƭƻƎȅ {ŜǊǾƛŎŜǎΣ LƴŎΦΣ ǿŀǎ ŦƻǳƴŘŜŘ ƛƴ нллл ǿƛǘƘ ŀ Ƴŀƛƴ 
ŦƻŎǳǎ ƛƴ ƛƴŘǳǎǘǊƛŀƭ ŀǳǘƻƳŀǝƻƴ ŀƴŘ ŎƻƴǘǊƻƭ ǎȅǎǘŜƳǎ ƛƴǘŜƎǊŀǝƻƴΣ ŀƴŘ 
Ƙŀǎ ǎƛƴŎŜ ŜȄǇŀƴŘŜŘ ǘƘŀǘ ŦƻŎǳǎ ǘƻ ƛƴŎƭǳŘŜ ǿƛǊŜƭŜǎǎ ŎƻƳƳǳƴƛŎŀǝƻƴǎ 
ŀƴŘ Řŀǘŀ ƳŀƴŀƎŜƳŜƴǘΦ aƻǎǘ ŀǳǘƻƳŀǝƻƴ ǇǊƻƧŜŎǘǎ ƛƴŎƭǳŘŜ ǘƘŜ ŘŜǎƛƎƴΣ 
ŦŀōǊƛŎŀǝƻƴΣ ƛƴǘŜƎǊŀǝƻƴΣ ƛƴǎǘŀƭƭŀǝƻƴΣ ŎƻƳƳƛǎǎƛƻƴƛƴƎΣ ŀƴŘ Ŧƻƭƭƻǿ-ǳǇ 
ƳŀƛƴǘŜƴŀƴŎŜ ƻŦ ŎƻƴǘǊƻƭ ǎȅǎǘŜƳǎ ǳǎƛƴƎ ǘƘŜ ƭŀǘŜǎǘ 5/{ǎΣ t[/ǎΣ IaLǎΣ 
ŀƴŘ ƘȅōǊƛŘ ǎȅǎǘŜƳǎΦ hǳǊ ǘŜƭŜŎƻƳƳǳƴƛŎŀǝƻƴ ǎŜǊǾƛŎŜǎ ƛƴŎƭǳŘŜ ǘƻǿŜǊ 
ƳŀƛƴǘŜƴŀƴŎŜ ŀƴŘ ǇŀǘƘ ǎǳǊǾŜȅǎΦ /ƘŀƳǇƛƻƴ Ƙŀǎ ŜƛƎƘǘ ƻŶŎŜǎ ǎǇǊŜŀŘ 
ǘƘǊƻǳƎƘƻǳǘ [ƻǳƛǎƛŀƴŀΣ ¢ŜȄŀǎΣ ¦ǘŀƘΣ ŀƴŘ /ƻƭƻǊŀŘƻ ŀƴŘ ǎŜǊǾŜǎ ŎǳǎǘƻƳπ
ŜǊǎ ƛƴ ǘƘŜ ǎǳǊǊƻǳƴŘƛƴƎ ǎǘŀǘŜǎ ŀƴŘ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ŎƻǳƴǘǊȅΦ ²ƘŜƴ ƛǘ 
ŎƻƳŜǎ ǘƻ ǘŜŎƘƴƻƭƻƎȅΣ ϦǿŜΩǾŜ Ǝƻǘ ƛǘ ǳƴŘŜǊ ŎƻƴǘǊƻƭΗΗϦ ±ƛǎƛǘ ƘǧǇΥκκ
ŎƘŀƳǇǘŜŎƘƴƻƭƻƎȅΦŎƻƳκΦ 

²ƛǘƘ ƻǾŜǊ ŀ ƘŀƭŦ ŎŜƴǘǳǊȅ ƻŦ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘ ǘƘƻǳǎŀƴŘǎ ƻŦ ƛƴǎǘŀƭƭŀπ
ǝƻƴǎ ǿƻǊƭŘǿƛŘŜΣ tŜǘǊƻǘŜŎƘ ǇǊƻǾƛŘŜǎ ŎǳǎǘƻƳƛȊŜŘ ŎƻƴǘǊƻƭ ǎƻƭǳǝƻƴǎ ƛƴ ŀ 
Ŧǳƭƭ ǘǳǊƴƪŜȅ ǇŀŎƪŀƎŜΣ ŦǊƻƳ ŜƴƎƛƴŜŜǊƛƴƎ ŎƻƴŎŜǇǘ ǘƻ ƛƴǎǘŀƭƭŀǝƻƴ ŀƴŘ 
ŎƻƳƳƛǎǎƛƻƴƛƴƎΦ hǳǊ ŎƻǊǇƻǊŀǘŜ ƻŶŎŜ ƛǎ ƭƻŎŀǘŜŘ ƛƴ bŜǿ hǊƭŜŀƴǎΣ [ŀΦΣ 
ǿƛǘƘ Ŧǳƭƭ-ǎŜǊǾƛŎŜ ƻŶŎŜǎ ƛƴ IƻǳǎǘƻƴΣ ¢ȄΦΣ ŀƴŘ ǘƘŜ ¦ƴƛǘŜŘ YƛƴƎŘƻƳΦ  
hǳǊ ǇǊƻŘǳŎǘǎ ƛƴŎƭǳŘŜ ƛƴǘŜƎǊŀǘŜŘ ŎƻƴǘǊƻƭ ǎȅǎǘŜƳǎ ŦƻǊ ƎŀǎΣ ƘȅŘǊƻΣ ŀƴŘ 
ǎǘŜŀƳ ǘǳǊōƛƴŜǎΣ ƎŜƴŜǊŀǘƻǊǎΣ ǊŜŎƛǇǊƻŎŀǝƴƎκŘƛŜǎŜƭ ŜƴƎƛƴŜǎΣ ŎƻƳǇǊŜǎπ
ǎƻǊǎΣ ŎŜƴǘǊƛŦǳƎŀƭ ŀƴŘ ŀȄƛƭ ŎƻƳǇǊŜǎǎƻǊǎΣ ǇǳƳǇǎΣ ŀƴŘ ŀƭƭ ŀǎǎƻŎƛŀǘŜŘ 
ŀƴŎƛƭƭŀǊȅ ǎȅǎǘŜƳǎΦ hǳǊ ǘǳǊƴƪŜȅ ǎŜǊǾƛŎŜǎ ƛƴŎƭǳŘŜ ŜƴƎƛƴŜŜǊƛƴƎ ŘŜǎƛƎƴ 
όǎƻƊǿŀǊŜ ŀƴŘ ƘŀǊŘǿŀǊŜύΣ ǇǊƻƧŜŎǘ ƳŀƴŀƎŜƳŜƴǘΣ ŎƻƴǘǊƻƭ ǇŀƴŜƭ ŦŀōǊƛŎŀπ
ǝƻƴΣ ǎȅǎǘŜƳ ƛƴǘŜƎǊŀǝƻƴΣ ǎƛǘŜ Lϧ9 ǎŜǊǾƛŎŜǎΣ ŎƻƳƳƛǎǎƛƻƴƛƴƎΣ ǘǊŀƛƴƛƴƎΣ 
ŎǳǎǘƻƳŜǊ ǎŜǊǾƛŎŜΣ ŀƴŘ ǎǘŀǊǘǳǇΦ ±ƛǎƛǘ ǿǿǿΦǇŜǘǊƻǘŜŎƘƛƴŎΦŎƻƳΦ 

YŜȅǎǘƻƴŜ 9ƴƎƛƴŜŜǊƛƴƎ ƛǎ ŀ Ƴǳƭǝ-ŘƛǎŎƛǇƭƛƴŜ ŜƴƎƛƴŜŜǊƛƴƎ ŎƻƴǎǳƭǝƴƎ 
ŬǊƳ ǿƛǘƘ ƻǾŜǊ олл ŜƳǇƭƻȅŜŜǎΤ ƻǳǊ ƭƻŎŀǝƻƴǎ ƛƴŎƭǳŘŜ aŜǘŀƛǊƛŜΣ aŀƴŘŜπ
ǾƛƭƭŜΣ .ŀǘƻƴ wƻǳƎŜΣ [ŀŦŀȅŜǧŜΣ Iƻǳǎǘƻƴ ŀƴŘ .ŀƭǝƳƻǊŜΦ  
²Ŝ ƻũŜǊ ŎƛǾƛƭκǎǘǊǳŎǘǳǊŀƭΣ ƳŜŎƘŀƴƛŎŀƭΣ ǇǊƻŎŜǎǎΣ ŜƭŜŎǘǊƛŎŀƭΣ ƛƴǎǘǊǳƳŜƴπ
ǘŀǝƻƴ ŀƴŘ ŎƻƴǘǊƻƭǎ ϧ ŀǳǘƻƳŀǝƻƴ ŜƴƎƛƴŜŜǊƛƴƎ ǎŜǊǾƛŎŜǎ ǘƻ ŀ ƭŀǊƎŜƭȅ 
ƛƴŘǳǎǘǊƛŀƭ ŎƭƛŜƴǘ ōŀǎŜΦ YŜȅǎǘƻƴŜ ƛǎ ŘŜŘƛŎŀǘŜŘ ǘƻ ǇǊƻǾƛŘƛƴƎ ŀ ǉǳŀƭƛǘȅ 
ǿƻǊƪ ǇǊƻŘǳŎǘ ƛƴ ŀ ǎŎƘŜŘǳƭŜ-ŎƻƴǎŎƛƻǳǎΣ ǎŀŦŜ ŀƴŘ Ŏƻǎǘ-ŜũŜŎǝǾŜ ǿŀȅΦ 
hǳǊ ƅŜȄƛōƛƭƛǘȅ ŀƭƭƻǿǎ ǳǎ ǘƻ ƘŀƴŘƭŜ ŀ ōǊƻŀŘ ǊŀƴƎŜ ƻŦ ǇǊƻƧŜŎǘ ƴŜŜŘǎΣ 
ŦǊƻƳ ǎƳŀƭƭ ŜũƻǊǘǎ ƭƛƪŜ ŀ ǎƛƳǇƭŜ ŬŜƭŘ ǎƪŜǘŎƘ ǘƻ Ƴǳƭǝ-ŘƛǎŎƛǇƭƛƴŜ ǇǊƻƧŜŎǘ 
ǘŜŀƳǎ ŦƻǊ ƭŀǊƎŜ ŎŀǇƛǘŀƭ ǇǊƻƧŜŎǘǎΦ ±ƛǎƛǘ  ƪŜȅǎǘƻƴŜŜƴƎǊΦŎƻƳΦ 

http://www.cpullc.com
http://www.ReynoldsOnline.com
http://www.ReynoldsOnline.com
http://www.msbenbow.com
http://www.wsnelson.com
http://www.rockwellautomation.com/
http://champtechnology.com/
http://champtechnology.com/
http://www.petrotechinc.com
http://www.keystoneengr.com/
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Click on these ads to learn more 

The Fall Leaders Meeting, held 10ï13 October, 2015 in 
Louisville, Kentuckyðmy hometownðwas an agenda-
packed event attended by ISAôs Executive Board mem-
bers; Geographic, Operational and Technical Assembly 
members; department and division directors; committee 
members; section leaders and delegates; honorees; and 
guests. 
It was a great opportunity to celebrate the Societyôs 
successes to date in 2015ðof which there are manyðand 
to recognize the importance of maintaining our forward 
momentum. After all, during the past many months, 
weôve made great strides in establishing a sound strategic 
direction for ISAðbased on rigorous planning, analysis, 
and consensus building. The challenge now is to capital-
ize on it. 
At the core of what makes all Society leadersô meetings 
so valuable is the face-to-face interaction they deliver. 
Thereôs no substitute for it. The discussions that took 
place at the Fall Leaders Meeting allowed us to better 
hone in on priorities, to broaden the appreciation of key 
Society initiatives, to better understand the markets in 
which we are operating and how they are evolving, to 
pave the way for more informed decisions and to address 
specific concerns and questions. 
At the core of the gathering is a series of meetingsð
involving ISAôs Executive Board, Council of Society 
Delegates, District Council, and departments and assem-
bliesðto conduct Society business and fulfill governance 
requirements. A special item on the agenda was a diversi-
ty and inclusion panel discussion that was moderated by 
Peggie Koon, Ph.D., the 2014 ISA president and current 
Automation Federation chair. 

An Opportunity to Celebrate ISA’s Successes and Build on Its Achievements 
This post is authored by Rick Roop, president of ISA 2015 

Valuable sessions for leaders included the following: a 
section leaders roundtable (an open forum discussion); a 
division leaders roundtable (an open forum discussion); 
and a division spotlight (ISAôs technical divisions set up 
table-top displays and informed members about their val-
ue, activities, and events). During discussions and presen-
tations, particular emphasis was given to: 
¶ Highlighting ISAôs progress toward its strategic 
goals 

¶ Expanding opportunities for Society revenue 
growth 

¶ Improving the value proposition for ISA members 
¶ Providing leader development and training 
¶ Addressing the urgency of leader succession 
¶ Outlining improvements to the website, and 
¶ Recognizing professional achievements (particular-
ly at the Annual Honors & Awards Gala). 

ISA is, indeed, making solid progress toward its goals. 
On a broad scale, weôre gaining exposure to new audi-
ences, generating new leads, developing new products, 
and increasing industry engagement. Weôre deriving new 
sources of revenue, including: 
¶ Strong initial sales for unconventional oil and gas 
training 

¶ Income from three new ISA certificates and two 
new cybersecurity courses 

¶ Revenue through new advocacy partner initiatives 
¶ Income from new data-generating tools developed 
through our Corporate Partnerships program, and 

¶ Projected income through new coolest delivery ini-
tiatives in 2016. 

See PRESIDENT on page 7 

https://www.isa.org/membership/membership-benefits/rewards-for-recruiting-program/
http://www.isa.org/unemployedmembers
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ISA New Orleans Section 
2015–16 Program and Meeting Schedule 

Date Topic Speaker 

Tue. 1 Dec. Managerôs Night Topicðñ2015 Tax Year Updateò 
Judith W. Phillpott, Executive Tax 
Service LLC 

Fri. 15 Jan. Honors and Awards Banquet TBD 

Tue. 2 Feb. Bridging the Gap Between IT and OT Representative from Cisco 

Tue. 1 Mar. Asset Utilization and Management of Change Mark Morse, Rockwell Automation 

Tue. 5 Apr. Cyber SecurityðControl Systems TBD 

Tue. 3 May Energy Management and Sustainability TBD 

ώ9ŘƛǘƻǊΩǎ ƴƻǘŜΥ 9ŀŎƘ ƳƻƴǘƘΩǎ ƳŜŜǝƴƎ ƻŦ ǘƘŜ 9ȄŜŎǳǝǾŜ 
/ƻƳƳƛǧŜŜ ŦŜŀǘǳǊŜǎ ŀƴ ŀƎŜƴŘŀ ƛǘŜƳ ǝǘƭŜŘ ά{ŀŦŜǘȅ ¢ƻǇπ
ƛŎΦέ ¦ƴŦƻǊǘǳƴŀǘŜƭȅΣ ǿƘƛƭŜ ǘƘŜ ƴŜǿǎƭŜǧŜǊ ǊŜǇƻǊǘǎ ǘƘŜǎŜ 
ƛƳǇƻǊǘŀƴǘ ǘƻǇƛŎǎΣ ǘƘŜȅ ƘŀǾŜ ōŜŜƴ ōǳǊƛŜŘ ƛƴ ǘƘŜ ƳƛƴǳǘŜǎ 
ƻŦ ǘƘŜ ǇǊŜŎŜŘƛƴƎ ƳƻƴǘƘΩǎ ƳŜŜǝƴƎΦ ¢ƘŜ ǎŜŎǝƻƴ tǊŜǎƛŘŜƴǘ 
ǇǊŜǇŀǊŜǎ ǘƘŜ ǘƻǇƛŎǎ ŀƴŘ ǊŜŀŘǎ ǘƘŜƳ ƴŜŀǊ ǘƘŜ ōŜƎƛƴƴƛƴƎ 
ƻŦ ǘƘŜ ƳŜŜǝƴƎΦ ¢ƘŜ ǇǊŀŎǝŎŜ ƻŦ ƛƴŎƭǳŘƛƴƎ ŀ ǎŀŦŜǘȅ ǘƻǇƛŎ 
ŘǳǊƛƴƎ ǘƘŜ ƳŜŜǝƴƎ ōŜƎŀƴ ŀ ŦŜǿ ȅŜŀǊǎ ŀƎƻΦ bƻǿ ŦƻǊ ǘƘŜ 
ŬǊǎǘ ǝƳŜΣ ǘƘŜ ǘƻǇƛŎ ƛǎ ǇǊŜǎŜƴǘŜŘ ƛƴ ƛǘǎ ŜƴǝǊŜǘȅ ŀǎ ŀ ŦŜŀπ
ǘǳǊŜŘ ǎǘƻǊȅ ƛƴ ǘƘŜ ƴŜǿǎƭŜǧŜǊΦϐ  

November safety topic—Hand injuries 
IŀƴŘ ǿŀǎƘƛƴƎ ƛǎ Ŝŀǎȅ ǘƻ Řƻ ŀƴŘ ƛǘΩǎ ƻƴŜ ƻŦ ǘƘŜ Ƴƻǎǘ 
ŜũŜŎǝǾŜ ǿŀȅǎ ǘƻ ǇǊŜǾŜƴǘ ǘƘŜ ǎǇǊŜŀŘ ƻŦ Ƴŀƴȅ ǘȅǇŜǎ ƻŦ 
ƛƴŦŜŎǝƻƴ ŀƴŘ ƛƭƭƴŜǎǎ ƛƴ ŀƭƭ ǎŜǩƴƎǎτŦǊƻƳ ȅƻǳǊ ƻǿƴ ƘƻƳŜ 
ŀƴŘ ǿƻǊƪǇƭŀŎŜ ǘƻ ŎƘƛƭŘ ŎŀǊŜ ŦŀŎƛƭƛǝŜǎ ŀƴŘ ƘƻǎǇƛǘŀƭǎΦ /ƭŜŀƴ 
ƘŀƴŘǎ Ŏŀƴ ǎǘƻǇ ƎŜǊƳǎ ŦǊƻƳ ǎǇǊŜŀŘƛƴƎ ŦǊƻƳ ƻƴŜ ǇŜǊǎƻƴ 
ǘƻ ŀƴƻǘƘŜǊ ŀƴŘ ǘƘǊƻǳƎƘƻǳǘ ŀƴ ŜƴǝǊŜ ŎƻƳƳǳƴƛǘȅΦ 
²ƘŜƴ ǎƘƻǳƭŘ ȅƻǳ ǿŀǎƘ ȅƻǳǊ ƘŀƴŘǎΚ /ƻƴǎƛŘŜǊ ǘƘŜǎŜ 
ƻŎŎŀǎƛƻƴǎΥ 

¶ .ŜŦƻǊŜΣ ŘǳǊƛƴƎΣ ŀƴŘ ŀƊŜǊ ǇǊŜǇŀǊƛƴƎ ŦƻƻŘ 

¶ .ŜŦƻǊŜ ŜŀǝƴƎ ŦƻƻŘ 

¶ .ŜŦƻǊŜ ŀƴŘ ŀƊŜǊ ŎŀǊƛƴƎ ŦƻǊ ǎƻƳŜƻƴŜ ǿƘƻ ƛǎ ǎƛŎƪ 

¶ .ŜŦƻǊŜ ŀƴŘ ŀƊŜǊ ǘǊŜŀǝƴƎ ŀ Ŏǳǘ ƻǊ ǿƻǳƴŘ 

¶ !ƊŜǊ ǳǎƛƴƎ ǘƘŜ ǘƻƛƭŜǘ 

¶ !ƊŜǊ ŎƘŀƴƎƛƴƎ ŘƛŀǇŜǊǎ ƻǊ ŎƭŜŀƴƛƴƎ ǳǇ ŀ ŎƘƛƭŘ ǿƘƻ 
Ƙŀǎ ǳǎŜŘ ǘƘŜ ǘƻƛƭŜǘ 

¶ !ƊŜǊ ōƭƻǿƛƴƎ ȅƻǳǊ ƴƻǎŜΣ ŎƻǳƎƘƛƴƎΣ ƻǊ ǎƴŜŜȊƛƴƎ 

¶ !ƊŜǊ ǘƻǳŎƘƛƴƎ ŀƴ ŀƴƛƳŀƭΣ ŀƴƛƳŀƭ ŦŜŜŘΣ ƻǊ ŀƴƛƳŀƭ 
ǿŀǎǘŜ 

¶ !ƊŜǊ ǘƻǳŎƘƛƴƎ ƎŀǊōŀƎŜΦ 
²Ƙŀǘ ƛǎ ƛǎ ǘƘŜ ǊƛƎƘǘ ǿŀȅ ǘƻ ǿŀǎƘ ȅƻǳǊ ƘŀƴŘǎΚ 

¶ ²Ŝǘ ȅƻǳǊ ƘŀƴŘǎ ǿƛǘƘ ŎƭŜŀƴΣ ǊǳƴƴƛƴƎ ǿŀǘŜǊ όǿŀǊƳ ƻǊ 
ŎƻƭŘύΦ  

¶ ¢ǳǊƴ ƻũ ǘƘŜ ǘŀǇΣ ŀƴŘ ŀǇǇƭȅ ǎƻŀǇΦ 

¶ [ŀǘƘŜǊ ȅƻǳǊ ƘŀƴŘǎ ōȅ ǊǳōōƛƴƎ ǘƘŜƳ ǘƻƎŜǘƘŜǊ ǿƛǘƘ 
ǘƘŜ ǎƻŀǇΦ .Ŝ ǎǳǊŜ ǘƻ ƭŀǘƘŜǊ ǘƘŜ ōŀŎƪǎ ƻŦ ȅƻǳǊ ƘŀƴŘǎΣ 
ōŜǘǿŜŜƴ ȅƻǳǊ ŬƴƎŜǊǎΣ ŀƴŘ ǳƴŘŜǊ ȅƻǳǊ ƴŀƛƭǎΦ 

¶ {ŎǊǳō ȅƻǳǊ ƘŀƴŘǎ ŦƻǊ ŀǘ ƭŜŀǎǘ нл ǎŜŎƻƴŘǎΦ bŜŜŘ ŀ 
ǝƳŜǊΚ IǳƳ ǘƘŜ άIŀǇǇȅ .ƛǊǘƘŘŀȅέ ǎƻƴƎ ŦǊƻƳ ōŜƎƛƴπ
ƴƛƴƎ ǘƻ ŜƴŘ ǘǿƛŎŜΦ 

¶ wƛƴǎŜ ȅƻǳǊ ƘŀƴŘǎ ǿŜƭƭ ǳƴŘŜǊ ŎƭŜŀƴΣ ǊǳƴƴƛƴƎ ǿŀǘŜǊΦ 

¶ 5Ǌȅ ȅƻǳǊ ƘŀƴŘǎ ǳǎƛƴƎ ŀ ŎƭŜŀƴ ǘƻǿŜƭ ƻǊ ŀƛǊ ŘǊȅ ǘƘŜƳΦ 
²ŀǎƘƛƴƎ ƘŀƴŘǎ ǿƛǘƘ ǎƻŀǇ ŀƴŘ ǿŀǘŜǊ ƛǎ ǘƘŜ ōŜǎǘ ǿŀȅ ǘƻ 

ǊŜŘǳŎŜ ǘƘŜ ƴǳƳōŜǊ ƻŦ ƳƛŎǊƻōŜǎ ƻƴ ǘƘŜƳ ƛƴ Ƴƻǎǘ ǎƛǘǳŀπ
ǝƻƴǎΦ LŦ ǎƻŀǇ ŀƴŘ ǿŀǘŜǊ ŀǊŜ ƴƻǘ ŀǾŀƛƭŀōƭŜΣ ǳǎŜ ŀƴ ŀƭŎƻƘƻƭ-
ōŀǎŜŘ ƘŀƴŘ ǎŀƴƛǝȊŜǊ ǘƘŀǘ Ŏƻƴǘŀƛƴǎ ŀǘ ƭŜŀǎǘ сл ǇŜǊŎŜƴǘ 
ŀƭŎƻƘƻƭΦ !ƭŎƻƘƻƭ-ōŀǎŜŘ ƘŀƴŘ ǎŀƴƛǝȊŜǊǎ Ŏŀƴ ǊŜŘǳŎŜ ǉǳƛŎƪπ
ƭȅ ǘƘŜ ƴǳƳōŜǊ ƻŦ ƳƛŎǊƻōŜǎ ƻƴ ƘŀƴŘǎ ƛƴ ǎƻƳŜ ǎƛǘǳŀǝƻƴǎΣ 
ōǳǘ ǎŀƴƛǝȊŜǊǎ Řƻ ƴƻǘ ŜƭƛƳƛƴŀǘŜ ŀƭƭ ǘȅǇŜǎ ƻŦ ƎŜǊƳǎΦƴ 

This month’s safety topic 

http://echo4.bluehornet.com/ct/70678667:7wom3cyNX:m:1:2582166917:84BC060C512DC999E293C041D415CFDC:r
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3 November 2015 

Meeting Minutes, Executive Board 
ISA New Orleans Section, Inc. 

Brad Vicknair 
Larry Iverson 
Mike William-

son 
Dean Bickerton 
Nat Muthaiah 

Toby Miller 
Roger Reedy 
Robert Terrell 
Brandon Carey 
Mike Benbow 

Leo Holzenthal 
Wayne Welk 
Bill Brock 
Steve May 

Jose Suarez 
Ram Rama-
chandran 

 

Present Not Present 

Next Meeting 
Executive Committee 

Call to Order  
President, Brad Vicknair, called the meeting to order at 
5:05 p.m. 

Quorum 
A quorum was achieved. 

Safety Topic—Wash your hands to prevent 
spreading germs and illnesses 
Brad Vicknair presented a safety moment on the im-
portance of hand washing to prevent the catching and 
spreading of illness. [Editorôs note: Please refer to p.5 for 
the complete transcript of the safety topic.] 

Review & Approve Agenda 
The agenda was approved. 

Review & Approve Previous Meetingôs Minutes 
Minutes from the last meeting were not made available. 

Review Communications from the Society 
None. 

Review Communications from Others 
The following items were received regarding future 
events: 
¶ Hannover Mese: 25ï29 April 2016 
¶ Automation Fair Chicago: 18ï19 November 2015. 

Announcements 
None. 

Report of Officers & Committee Chairs 

Presidentôs Report 
Brad reported the following regarding status of the sec-
tionôs corporate sponsorship program: 
¶ Keystone Engineering had agreed to be a section 
sponsor. They would be sending a check. 

¶ Jose to talk with Randy at Jacobs to confirm spon-
sorship renewal. 

President-electôs Report 
Jose Suarez was requested to write an article for an up-
coming newsletter edition describing highlights of the 
recent Fall Leaders Meeting. 

Vice Presidentôs Report 
No report. 

Secretaryôs Report 
No report. 

Treasurerôs Report 
The insurance policy renewal should be complet-
ed. Brad Vicknair indicated he would meet with Nat 
Muthaiah to make sure this gets accomplished.  

Regarding the Don Iverson Scholarship Fund, Mike 
Benbow motioned to maintain the sectionôs Treasury 
contribution at $1,000. (The Society matches the contri-
bution with another $1,000.) Mike also motioned that the 
section award a $1,000 scholarship to UNO. Larry Iver-
son seconded the motions. A vote were taken; the mo-
tions passed unanimously. 
Bill Brock was given the action to contact UNO for 
scholarship recipient. 

Student Section Liaison Report 
No report. 

Education Chairman Report 
We discussed an educational event on cyber securi-
ty. Dean Bickerton reported that Cimation had expressed 
interest in being a presenter and in participating on the 
Q&A panel. 
There also was discussion of potentially trying to put 
together a second educational event in January with Nick 
Sands as the instructor. If we are to do an event in Janu-
ary, the decision would need to be made ASAP for publi-
cation in the December newsletter. 

Arrangements Chairman Report 
No report. 

Program Co-chairmen Report 
The December speaker from Valeroôs HR department 
would be unable to make the meeting. Brad said he 
would check to see if another speaker from her peer 
group could present in her absence. As an alternative, 
Toby Miller indicated he would ask Judy Phillpott wheth-
er she could be available to present a tax update for the 
December meeting. 

Honors & Awards Chairman Report 
Brad Vicknair indicated he would schedule an Honors 
& Awards Committee meeting with Ram Ramachandran 
and Steve May. 
Dean volunteered to request an updated menu from 
Southern Yacht Club and to make selections. Further, it 
was announced that Nick Sands would be keynote speak-
er. Ram would receive an action item to request Nick 
Sandsô biographical information. 

Historianôs Report 
No report. 

Marketing Chairman Report 
No report. 

Newsletter Editorôs Report 
Larry Iverson indicated that the deadline for submittals 
for the December newsletter is 18 Nov. 
Larry requested an updated section membership list 
with email addresses from Dean Bickerton. 

See NOV. MINUTES on page 7 
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Membership Chairmanôs Report 
No report. 

Exhibit Chairmanôs Report 
No report. 

Webmasterôs Report 

 bƻ ǊŜǇƻǊǘΦ 

Standards & Practices Chairmanôs Report 
No report. 

Publications Chairman Report 
No report. 

Nominating Committee Chairmanôs Report 
No report. 

NOV. MINUTES from page 6 Old Business 
None reported 

New Business 
None reported. 

Time & Date of Next Meeting 
The next meeting of the Executive Committee will be 
at 5:00 p.m. on Tuesday 1 December at Smilieôs Restau-
rant, Harahan, La. 

Adjourn Meeting 
Toby Miller motioned to adjourn the meeting, Mike 
Benbow seconded. It passed unanimously. The meeting 
adjourned at 5:50 p.m.ƴ 

While financial results are improving, greater gains 
are expected 
In his update on ISAôs financial performance, Thomas 
Devine, Society Treasurer, highlighted some very posi-
tive trends. For instance: 
¶ ISA has reported an annual revenue increase in 
each of the last four years 

¶ The trend line for dues-paying members is on the 
increase. 

¶ The member retention rate has increased from ap-
proximately 75% in 2014 to nearly 80 percent in 
2015 

¶ The Societyôs investment portfolio delivers vital 
financial stability, and 

¶ ISA staff is effectively containing expenses. 
At the same time, he said that Society revenue is grow-
ing below expectations and ISA operating budgets for 
2015 and 2016 are projected to show deficits. To help 
keep the association focused on financial improvement, 
Devine encouraged ISA leaders and staff to continually 
ask themselves: 
¶ Is what Iôm doing supporting ISAôs vision and mis-
sion? 

¶ Is what Iôm doing aligned with ISAôs strategic 
goals and our strategic plan? 

¶ Is what Iôm doing benefiting the majority of Socie-
ty members and customers, and the automation 
community at large? 

¶ What is the total cost of the actions Iôm taking (in 
money, time and resources)? 

¶ If I were to do implement something new, what 
project(s) already in place would need to be elimi-
nated, postponed or scaled back? 

¶ If ISA were my company, what resources would I 
invest and or what changes could be made to im-
prove it? 

A strong focus on ISA leader development and train-
ing 
Ongoing leader development and training are critical to 
ISAôs long-term viability and relevance. A diverse range 
of valuable ISA leader development and training sessions 
were conducted, including workshops on: 

PRESIDENT from page 4 ¶ New leader orientation 
¶ Ethics (situational conduct, relational considera-
tions, case studies) 

¶ Available leader tools and resources 
¶ ñYouthanizingò ISA (How to get the younger auto-
mation professionals involved) 

¶ The importance of the ISA Manual of Organization 
and Procedures (MOP) /Bylaws 

¶ The Automation Federation and FIRSTÈ (For In-
spiration and Recognition of Science and Technol-
ogy), and 

¶ Improving member retention (through enhanced 
member activities, promotion of member benefits 
and new member-focused web tools and features). 

Website enhancements boosting service to members 
Also at the meeting, leaders received an informative 
update on recent website improvements, which include: 
¶ New ñcool deliveryò welcome messaging for new 
members, including a video welcome from the ISA 
president 

¶ Enhanced data gathering on website usersô prefer-
ences and behavior through Google technology 

¶ New member renewal and renewal confirmation 
capabilities 

¶ New on-demand information and tools in membersô 
My ISA Accounts 

¶ Greater member control over the number and type 
of ISA emails received, and 

¶ New ISA event registration capabilities. 
To help drive these and other improvements to the 
website, ISA has hired a new IT manager/senior web de-
veloper. The addition of this new position is allowing 
ISA to improve the speed of web design and develop-
ment, become less reliant on outside vendors, and 
strengthen its web presence. 
Iôm pleased to outline these highlights of the Fall Lead-
ers Meeting. Itôs clear that ISA is making some signifi-
cant headway and breaking through boundaries as it 
moves forward. 
As we head into the home stretch of 2015 and plan our 
entry into 2016, letôs continue to build upon all the suc-
cesses weôve worked so hard to attain. I sincerely thank 
you for your support of and contributions to ISA.ƴ 


